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MEMORANDUM CIRCULAR NO. _42
Series of 1990

T0 : Al 1l Concerned
Subject @ SAMPLE EMPLOYMENT CONTRACT FOR VARIDUS SKILLS

The Administratiaon has developed a sampl e cantract
far various skills providing for the terms and conditions of
employment as requirved by the PUEA rules and regulations. Said
contract shal!l serve as model for all |andbased overseas contract

workers except for domestic helpers and entertainers.

The terms and conditions provided in this contract may be
improved/upgraded without prejudice to already adopted or the
subsequent adoption of country and/or skilts ~- specific model
employment contracts arising out of bilateral agreements with the
host countries.

The SAMPLE EMPLOYMENT CONTRACT FOR VARIQUS SKILLS is her eby

attached as amnex to this Circular.
|

JOgH N. SARMIENTO
fritistrator

For guidance.

19 July 1990
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MEMORANDUM NGO, 1990 JHLY

STANDARD EMPLLOYMENT CONTEACT

FOR VARTIDUS SEILLS
This employment contract is executed and entered into by  and
hetwaar s

Employver

Addvess _
Folle Box Now e Teb Now

Fepresented in the FPhilippines by
Mame of Agent/Dompanys
Acdress:

e e
BLP Y @& e e e e e e e et e e e e et o

Civil Status _____  Passport No

Date % Flace of Issue_
Avddress

Verluntarily inding thmthV&ﬁ ta the fni!nwanq termﬁ ancl
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e

£

12,

13.

1<t

condi Bionese
Hite of Employment
Combract Durab don
comiensing from enployee’s departure from the point  of
arigin to the site of employment.
Employee’ s Position®
Basic Monthly Salary e————
Fegular Working Hours: Maxinum of 8 hours pe
davs per weak
Overtime Fay:
a. For work over vegular working hows ¢
. For work on designated rest days & holidays @
L.eave with Ful |l Pays
A, Vacation Leave
b. Sick Leave __
Free transportation ta the site of employment and  in
the following cases, free return transportation to the
point of origin @
. expivation of the contract; b.  termination of the
contract by Lthe emnp loyer Wit hout just cause;
e 1T the employee is unable to continue o work due
Lo work connected or work aggravated  ingury oY
iltness; d. force majeuare and; e, in such  other
Cases when contract of enployment is bterminated thyowugh
o fault of the emp!oyee.
Free food  or compensatory altbowance of US4
free suwitable housiag,
Fres gmergency  medical  and  dental Her vices and
facilibies including medicine,
Wor lkmen? s compensation benefits for service-connected
iliness or  Injurises or death in accordance  wihh  The
[rertinent laws of
In  the event of death of the Enployves during the Terms
af Ythis agreement, his remaine and personal bel ongings
shal I bhe repatviated to the Fhilippines at the sxperse
of GThe Employer. In case the repatriation of remains
is not possible, the same may be disposed of upon prior
appraval  of the Employee’s next of kin and or by  the
Fhilippine Embassy/Consulate nearest the jobsite,
The Employer shall assist the Employee in vemitting a
peroentage  of his salary through the propsr banking
channel oy other means authovized by {aw.
Termination: Melthaer party may unilateraly cancel! ithe
contract except for tegaly just and valid causedsy,
a. Termination by Emplover —~ The Employer may terminate




this contract o grodnds ot O OSUye D0 CESEAaTIONn 0T
opaeration  of  the establishment/uncertaking or due  to
retrenchment to prevent losses, by serving a written
potice  to the enployee at least one 1) month  before
the intended date theveof oy payment of
geparation/termination  pay eguivalent to one 1) month
mal ary. The empioyer shall bear the repatriation
ewpaenses of the enployee. The  Employer  may  al ao
Lerminate this Contract on the following just Causes:
mericus misconduct, will ful disasbedience of Employer s
Fawful orders, habitual neglect of duties, absenteelsm,
insubordination, revealing secvets of  establishment,
engaging  in  trade wunion activities, when  Employes
viclates customs, traditions,  and laws of
ancl/or  terms of this Agreement. The Employee shall
shoulder the repatriation expenses.

£1e Termination by the BEmpioyese — The Employee may
terminate this Conbract by serving one (1) morth  in
advarce written rnobice to The employer. If no notice
i  wmervedy, the emnployee shall shoulder all  expensies
relative tw his repatriation back to his point of
C LR The emp!oyese may also terminate this Gontract
without serving any notice to the employer for any of
the fallowing just causes: servious  insult by bhe
amp | oyer of his representative;  inhuman and unbearable
treatment accordsd the amp!ovee by the employer o his
representative; commission  of a crime/offense by the
emp loyer oy  his representative and violation -~ of  the
terms and conditions of the emptoyment contract by the
Emplioyer or his representative. Employer shall pay the
repatviation expenses baclk to the Philippires.

(i Termination due to il lness: EFither party may
herminate the osontract on the ground of  illiness,
diseases or ifnjury suffered by the employes., The
grup iover shall showl der the cost of repatviation.

15. Setttement of Diasputes: Al claims and complaints
relative %o the employment contvacht of the employee
shatl be settiad in acoordance with Company policies,
rules  and regul abtions. In case the employes contests
the decision of the Employer, the matter wshall bres
smettlaed amicably with the participation of the Labor
Attache ov any  aubhorized representative of 1 he
Fhi tippine Embassy/Consulate nearest the site o f
emnfH ayment . In case the amicable settlement failsy Lhe
matter shall  be submitted +o the competent oy
appropriate government body in Choest country ) or in The
Fhitippines 1if permissible by host country laws at the
pption of the Ccomplaining party.

16. The Employees shall observe Employer®s company rules and
abide by the pertinent laws of the host ocountry  and
respect its customs and traditions.

17. applicable (= T Other terms ahd conditions of
emp | oyment which are ocohsistent with  the abve
provisions shal i be governed by the pertinent faws of
ke .

In witness thereonf, we hereby sign this contract this

day of _ 18 al Manibay Fhilippines.

R 'é_mp'l I:ly.;;-._.__. S T
Fiiilippine Representativa
Clivcensed Feoruwitment Agency)

Witness Witness
A lenow ! ed gement



