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Al MEMORANDUM OF UNDERSTANDING e
5 1=
e s RiD
i‘rg between {}i
G | £
= THE GOVERNMENT OF THE KINGDOM OF CAMBODIA - :}:;
%‘a and of i
HAY
= . %
»; THE GOVERNMENT OF THE KINGDOM OF THAILAND ' {,{,
& . i1ty
% ON LABOUR COOPERATION 14
£ i
= il
X il
GV The Government of the Kingdom of Cambodia represented by the 12
3 gaom P y £l
§«. : Ministry of Labour and Vocational Training, and the Government of the %
(= SES
g2 .. . ) . . HE
£ Kingdom of Thailand represented by the Ministry of Labour (hereinafter El e
X ¢ gfg
§‘; : referred to jointly as the "Parties" and individually as a “Parly”™). H :r‘g
& . . . Ay
gé - Respecting the principle of equality and mutual benefits;
KI5 BITY
, - Desiring to enhance the distinguished relations between the Parties and |4 !g%
~ ) . . . . . e 7‘77;/_‘44 e e o b o e ¢ e o S e o = '1 E " -
-, : the Parties’ interest in strengthening their economic growth and promoting and ]
b 3 L y . : . . T ‘ oy
'f developing of cooperation between the Parties in the field of labour; f\‘,“’; _
£58 — o . il
%"r’-‘f - Sharing a common aspiration to promote sound labour policies and ‘§§i§
Jic): : . . : 161552
practices, -to improve the capacities and capabilities of both countries, to S
>4 p < p p ol IR
ﬁ enhance skills of manpower, social security and to strengthen transparency and  |H '3;;
Tyl B _ ‘ 45z
X efficiency in the sending and receiving process of workers between the two g%‘g
st . 210
5 countries; |ER%
A - 92
& - Have agreed as follows: I Ly
A gr . 4 , _ e
k& 1S
‘ Article 1 e
¥, : sjig
: ;‘i}! This Memorandum of Understanding will replace and supersede the :\‘;f
ji<’|; : - LiSh
‘ , Memorandum of Understanding between the Government of Kingdom of 3?;
{f-?- - - ..Cambodia .and the Government of the Kingdom of Thailand on Cooperation in
nployment of Workers, 2003. '._; ;'ﬁf ¥
e’ 3R
2 Cét. 3 1 RABRBYT .
_ 1K s Et&g :
AL {E eé L
A5 1 1Bk
e Y Pl
= 7 ol s
; - - ==
i T e T D R
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- a) Ministry of Labour and Vocational Training on behalf of the

g

[
Article 2 i
For the purpose of the implementation of this Memorandum of %
H Understanding (hereinafter referred 1o as "MOU") the competent authorities %
S;S‘ | shall be: %

08D DFSSLO0ENININEIND

3
Sl

Govemment of the Kingdom of Cambodie:

'b) Mnnstry of Labour on behalf of the Govemment of the ngdom of
Thaﬂand

i

SUTIKIRUR

£

Article 3

The ‘Parties shall work towards the encouragement of technical

cooperatlon between the two countries in the field of labour, as follows:

R T T O B X T A EX KT

. & ]
B Nt .
% ] a) Exchange of systems, programs, studies, expertise, research, studies ?f
; , 3 and mformatlon on areas including (but not limited to) comparative labour and ! E._ :
L a,i.. _j; ~ :
el em loyment law and admmlstranon e.g. collective bargainin , compliance and 124 7 B
i 8 g g p ey
: . ;-.enforc-emen-t resolutlon of labour disputes, social security and labour protection, I ‘
K 2l
,_ rehablhtataon freedom of assoc:1at10n ‘occupational safety and health, maritime 5 :
work, unemployment insurance and management of foreign workers) and A
. L enhancmg labour productwury
PR -, L] g :Q
~:L : . H p‘e .
b) Encouragemeni of the exchange of visits between the personnel in =
: : ' 18
. charge: and experts E%
‘ - . 1 E(
‘ §‘53 c) Exehanoe of - information for prevention of 1llega1 1ecru1t1ng of E%‘ :
B :E 258
FK RS -
;,.'g : manpower anid human trafficking for employment; Ry
B T . ey
?;,2,? d) Shanng of updated labour market information, laws, and job
: % i opportunmes espec1ally for particular sector or job, as agreed by the Parties; : ; Ei%
o’ |t £ 1315
Sacitt e) Any,ether areas of cooperatlon agreed upon by the Parties in the field ; :1
£BAn p - Loy
B ' fof labour Eé
RS
L | Article 4 {iEe
<l i ~ . . AERD
The Parties shall cooperate on skill development, knowledge and. if 5;
: -techmcal shanng n order to upgrade skill of manpower, and enhance labour 5;& _
AN ) RS -
, productmty %} x
éfg i : g%ﬁ -
'-:'i g 2 : E -
. JHRR
2k D
=t “ 18ED
c‘- . = Ex X X 168 S POBVCE OO POOPDBEOLD BRSPS BT 1y
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Bl HESD
o e e
5 Article 5 A %
Bt o . . L e
pdf The activities under Article 3 and Article 4 may be implemented through o
T 115
i a variety of ] e of best ‘ ‘ i {EEA
o ariety of means, such as the exchange of best practices, information, manual s
xﬁ ¢ o) ¥
e ' . . S . . e
»i and expertise; joint project, workshop and dialogue. The arrangement shall be 55
£3E
il . ) . . . 1EE
o agreed upon by the Parties subject to the national interests and available ] , ‘
Bl . resources and on the case-by-case basis. X
E¥es]s e . 1B !
o The Parties may agree to conclude separate agreements on any specific 1HES
i p gr y sp AR
% : -areas for the activities undertaken under Article 3 and Article 4. B ?'i :
Y ‘ | e
HHE- : El ST EE
KK » HREEA
A - Article 6 , JHEN -
<l B
£ | The Pames shall make efforts fo enhance transparcncy and efficiency of .
Al ‘ ey
r the sendmg and recelvmo process for the workers from one country who intend = 4 fé '
T 3013 f
;’% to work legally in another country. .
!TC\‘ - ’ N B < :i' -
N3 : RS T e . . FREES -
f % - In the unplcmentatlon of this MOU, the Parties agree to conclude the  48fH"
£ | : i
: . . . AR
% . "Agreement on the Employment of Workms setting out the implementing. - )
27 . s ‘ Sen i
b 7 detalls of the sendmg and recewmg process ! :r'fé '
B30 : ’ i HLL
gé Workers employed under tlus MOU have the nght to falr treatment in the = s.; _
R ALy 3
cr ;. RIS AL
; workp]ace subjact to na’uonal laws regu]atlons and policies of the recewmg- , :
3 %-country -
fa¢|: - 12 o
P Ei: -1‘:‘; .
£ e
35 BT
A . H %
Article 7 : f?g s
<4 A Et g -
; In order to support the 1mplementatlon of this MOU and the Agreement ] E& :
il
HERTY
R Ze? . ¥ 1
"_ of the Partles may appomt officers to be the. coordmators for each side. 22
B . '
Such xofﬁcers through the consultation with each side, may resealch,
¥ i . E i3
_- .,assrsl coordmate momtor and advise the sending and receiving process through  J#EX
-_ : ;Q-cngagem nt and collaboratlon with the key ministries and social partners as B3
= :
- - HHRT-
, by th: ' ames The Parties shall facilitate the tasks of the officers. : ‘* '
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Article 8

56

- a)The Parties shall work out and agree on the implementation workplans
of this MOU.
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w
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¥

b) Each competent authority shall designate a national | focal point at
semor ofﬁuals level to facilitate communication between the Parties concerning

’thls MOU
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y :ement shall be rcsolvcd amicably through consultatlon .

o

' tlo bctween the Parfies.
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_ Article 10
QU shall enter into effect on the date of the signature by.the
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{€18) shall remam in effect for five (5) years and may.be renewed}

b

r\
3

onsent However this MOU may be su3pendcd or terminated- by :

ok

s
Rgﬂ.
N d i

izﬁfi;S' .auy justifiable reason. and the termination shall take effect‘ ek
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d) Any amendment of this MOU may be made as agreed upon by the
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€) Thé,tenninaﬁon of this MOU shall not affect the validity and duration
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MEMORANDUM OF UNDERSTANDING

=
A

between
THE GOVERNMENT OF THE KINGDOM OF CAMBODIA
and

THE GOVERNMENT OF THE KINGDOM OF THAILAND

A f 24 a
TIELTL ;
SOOI ERNEANRANIANSEENNELEEREDRITSNOINNEORONIRRANS AN

ON LABOUR COOPERATION

e booscEopaEoboRuCRENdONDRERESEUCNRORSCONID,

The Government of the Kingdom of Cambodia represented by the

Ministry of Labour and Vocational Training, and the Govemnment of the

M8 %

Kingdom of Theiland represented by the Ministry of Labour (hereinafter

referred to jointly as the "Parties” and individually as a “Party”).

IR OO O e LT

- Respecting the principle of equality and mutuel benefits;
- Desiring to enhance the distinguished relations between the Parties and

the Parties’ interest in strengthening their economic growth and promoting and

jdAeV:‘elQpi;n;g of cooperation-between the Parties in the field of labour;
' . Sharing a common aspiration to promote sound labour policies and

practices, -to improve the capacities and capabilities of both courtries, 10

enhance skills of manpower, social security and to strengthen transparency and

7

efficiency in the sending and receiving process of workers between the TWO

[

countries;

I ¥

- Have agreed as follows:

PO LIAEIABUNODROR

Article 1

I R L, - . ’ ’ \ . . . . .
IS RO R REUNESEES oS PLOUORDDO RS Ot - -~ ; - :
] BUBNLOBUNONIGRSINOGEEEeESD 4 L0 Yok
LK O ) e e T T X O X G T TG X -

This Memorandum of Understanding will replace and supersede the

Memorandum of Understanding between the Government of Kingdom of

EGRGEGEOE

2

d the G’demmem.off the Kingdom of Thailend on Cooperation i

T
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For the purpose of the implementation of this Memorandum of-

tent authorities
‘;s‘shaube ‘

A a) Mlmstry of- Laoour and \/ovailonal Training O behalf  of the
o Goveﬂment ofthe chdom of Cambodia;

') Mlm 'u’y of Labom on behalf of the Govemment: of the h_ngdom of

3
:
;
%
; % E '."Understandmg (heremaﬁev referred to as "MOU") the compe

. Artlcle 3
‘all'f' WOIK towards the encouraoement of techmual o

WS

5 tems programs, studies, expertise, résearch, studles '

udmg (but not limited o) comparatwe labOur and:
'd.vadmlmsuemon ke o collective bargaining, compliance and "
labom disputes, social securtty and labour protectlon |
om of. assbcmtlon oocupamonal safety and health marmme
‘- ement of fore1gn kaers) and

en m'-"-rance and manag

[gement of the exchange of visits between the personnel n ‘

hf ge Of mf@ma110n for prevention of illegal recruiting o R

g of updated labour market information, Jaws, and -job

as agreed by the Parties;

: mally Io7 p?.I’UCUIBI sector or job,

»‘operatlon agreed upon bv the Parties in the field

Article 4
wiedge and . V

: ames shall “cooperate -on skill development, kno
ance labour

ar_mg m order to upgrade skill of manpower and enh
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2 variety of means, such as the exchange of best practices, information, manual

»and 'expemse' joint project, workshop and dialogue. The

o Article 5
The acmnmes under Article 3 and Article 4 may be 1mpl

arrangement shall be

v _ Artlcle 6
":‘ake efforts to enhance transparency and efficiency ! of

mﬁ»‘process for the workers from one country who mtend

eE "pl'oyment of Workers”, sefting out the 1mplement"‘_

"‘3/ed under ﬂus MOU have the rlcfht to fair treatment 111 the.

ctto na_tljonal_laws;--regu_laﬁons, and policies of the: reoe

Article 7

ord‘er to support the Tmplementatio

arties may appmm o'fﬁcers +0 be the coordinators for each side.

?Oh the -consultation with each side, may

ate momt@r amd advisethe sending and receliving

""_" ab@'L“"tlon with the l\ey mmlstnes and s

D

emented through . 3

LT

:_:‘_b.agreed “pon by the Pames SUbijT to the national interests and availeble

n of this MOU and the Agreement

yment Oi Workers set forth in Article 6, the competent authonmesjff’_

r-_esearch; t

Bl

AR

AR

AN

process through

ocial pafmers as.
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Article 8

) The Parties shall WOTk out and agree on the implementation WOorkplans

5 ;,_-of thls MOU.

] designate a national focal point at
o

b\ Each competent euthority shall
ation berween the Parties concerning

'S“IT.IOI oﬁcmls level to facilitate cOmmunic

= ms MOU

competent authorities of the Parties shall conduct meetngs on the .

1entat 18 M U penomcaﬂy for senior officials and once & year, on
ude key ministries in these mpefm gs.

lL.u;,l.JJJUL.U:.LLLu,zv - ;
TGy ? .
- U o KA X XTI X AT
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